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[image: image2.jpg]Tabitha Kerr’s Mossman Image, symbolic of the coming together of two worlds, has come to
symbolise the spirit of the ISX. The story of the image is as follows: "Jalbu .. that’s lan-
guage for girl, woman .. both. See us today... we're new style, modern. We like games, mod-
ern dress... go to shops .. go to work. Inside of us tradition is still strong. Jalbu, Jalbu .. we
like to dance for Aboriginal people... traditional dance .. body paint... traditional dress. Peo-
ple who don’t know and don’t understand... they see us and think we re the same. They

don't see inside of us... they dont see that tradition"..This story and the artwork are copy-
right and the copy right is owned by the artist Tabitha Kerr. The image is used as a symbol

of the ISX by kind permission Tabitha Kerr. For more information on Mossman Art contact
Bamanga Bubu Ngadimunku 07-4098-1305
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CLH workers work when they wish. They work for as little or as long as they want to and yet earn a real wage that is not subsidized like work at sheltered workshops, trainee positions, the CDEP etc. The first step of building the bridge between welfare and the mainstream workforce is a job system that educates and supports welfare recipients to gain the confidence to take the next step into the real economy.
CLH success is in “marrying up” the needs and wants of customers with the special needs of the CLH work force, in such a “seamless” way that it is not apparent.

The secret is in the systems that have been developed by the Chewying husband and wife team, Rob and Melinda, for their Shoalhaven based business over the years.

These systems ensure that the customers enjoy the standard of service or better, than they would normally expect, while workers, after a short period of hands-on training (on full wages) need only do a minimum of paperwork and reporting.  

“Lawn mowing and gardening work is the “bread and butter” of the CLH business. This service is sold as a quality service and at no time is the fact CLH does not employ mainstream people to sell this service to the public promoted. 

CLH provides employment for Indigenous people, welfare recipients, the aged, long term unemployed and disabled persons.
Although there would be a certain “sympathy vote”, CLH feel the advertising of their staff’s special needs to gain work would be totally defeating the integrity of their philosophy. The standard of work is certainly comparable, if not superior, to other local businesses in the same industry.”

CLH therefore simply caters for householders or organizations that want a reliable lawn and/or gardening service, of a high standard and are prepared to pay an appropriate, competitive market price for this service.”

Rob Chewying

Indigenous, welfare recipients, the aged, long term unemployed and disabled persons get the opportunity to break out of the “poverty cycle”, which may be the only lifestyle they have ever been exposed to. 

By being positive and motivated in the business, the development of an employee can be as satisfying, if not more so, from any monetary gain. They can become business people in their own right. 

Rob & Melinda Chewying developed CLH in a unique way and originally came to the ISX with the idea of growing their now successful business. 

The ISX Role In The Partnership

Rob Chewying attended an ISX trading floor and through this, one of the essential elements of the Indigenous Stock Exchange (ISX), came into play—the socially responsible business mentoring aspect that is so crucial to how ISX operates. This includes mentoring, counsel and support in the areas of networking for business contacts, socially responsible business methods and processes for enhancing and growing the business. 

“I thought the ISX could become a tool for our business to develop contacts of the right type. One of the things that struck me about ISX was the family type approach, but business minded attitude. The first ISX I attended was interesting, it was a combination of a business support network crossed with innovative technology that linked the world through live video link, and provided potential investors.  This approach to me was totally unique.”
Rob Chewying, March 2006
 

The ISX was very pleased to promote CLH’s business model and business philosophy, which revolves around the principle of nurturing people’s self-esteem and independence. People who work with CLH are provided with training and support and given overall responsibility for their client portfolio; hence improving economic leadership and empowerment, an ISX cornerstone business principle. 

The outcomes regarding people development have been considerable, both in terms of skill and personal development. Indeed, CLH has had positive repercussions and produced a ripple effect with all their staff and their families. 

CHL has received numerous awards and recognitions for its business model ethics. For example, the CLH model has recently been profiled in the DEWR publication, ‘Building the Future through Enterprise’; furthermore DEWR is nominating Chewying’s Lawn & Horticulture in the TELSTRA awards. CLH has also been profiled in the newspaper, The Australian. 

CLH is the first Indigenous business to achieve a Micro Navigator four star accreditation (The Micro Navigator is a business system which grades and recognizes small business procedures and results in order to provide a final economic-readiness rating for potential philanthropists and investors). 

CLH has reached these achievements as a result of partnering with the ISX. In summary, CLH’s success as a result of ISX support is described best by Rob Chewying himself: 

‘Through ISX, Steve Lawrence the CEO of Work Venture has taken an interest in our business. Through Work Venture, we are working with Microsoft to find low cost solutions towards software administration. The ISX helped our business become a 4 star accredited business with Micro Navigator. Overall, the ISX has continuously generated an overall drive to help CHL keep moving forward.’ 

Rob Chewying, March 2006
Chewying’s Lawn and Horticulture (CLH) An ISX Project Partnership Success Story





CLH Provides Indigenous, long-term unemployed, aged and disabled worker employment, for award wages or above.













