Central Land Council

JOB DESCRIPTION


POSITION TITLE


Community Development Project Officer    
POSITION NUMBER

PN 1005

CLASSIFICATION LEVEL:
ASO 6
POSITION LOCATION:

CLC Head Office



33 Stuart Highway, Alice Springs

RESPONSIBLE TO
Community Development Coordinator
reviewed:



November 2006
PLEASE NOTE THAT DUE TO CHRISTMAS LEAVE ARRANGEMENTS, APPLICANTS WILL NOT BE NOTIFIED OF THE SUCCESS OR OTHERWISE OF THEIR APPLICATIONS TILL MID TO LATE JANUARY 2007

KEY FUNCTION

Responsible for assisting in the development of a comprehensive community development framework for the CLC with particular emphasis on community liaison and project management.
This position is directly supervised by the Community Development Coordinator.  Both these positions are located within the Anthropology Section.

MAIN DUTIES

Policy and methodology development

Assist the Community Development Coordinator to undertake the following work:
1. Assess the Aboriginal community development implications and opportunities arising from CLC’s statutory functions under ALRA and the NTA, and from government policies and programs as they apply to CLC’s constituents.

2. Work with CLC staff and constituents to develop a comprehensive policy framework and coordinated approach to sustainable community development as appropriate to the operations of the CLC.

3. Access and develop data on CLC’s constituents’ community development needs and aspirations, undertaking community consultations where required.
4. Coordinate community education and liaison work associated with the CLC’s response to new Australian Government policy frameworks, particularly Shared Responsibility and Regional Partnership Agreements.

Coordinate existing programs

5. Manage the implementation of the existing CLC programs focused on ensuring there is maximum community benefit from royalty and like payments arising from the use of Aboriginal land by either working with existing Aboriginal associations and corporations receiving and distributing these payments in Central Australia, or where appropriate, help establish other governance arrangements for the distribution of such payments.
6. Provide quality project management for those sub-projects arising from the above programs, and develop a monitoring system to ensure long-term success of these projects.
Other
7. Undertake specific research and policy development tasks, such as submissions, reports and briefings for senior staff and Council, as requested.
8. Other duties that are safe, legal and logical while being within the limits of the employee’s skill, competence and training consistent with the classification structure.

WORKING RELATIONSHIPS

· Reports to and receives direction from the Community Development Coordinator
· Liaises with and maintains effective communications with all staff within the Anthropology Section, and other staff involved in community development matters
EXTENT OF AUTHORITY

SELECTION CRITERIA 






PN 1005
ESSENTIAL 

1. Relevant tertiary qualifications in community development or a relevant field.
2. Demonstrated experience in policy analysis and development, with particular emphasis on community development.
3. Demonstrated professional experience in the application of community development methodologies and approaches at a local level.

4. Demonstrated professional experience working with remote Aboriginal communities, preferably in a community development context.

5. Demonstrated project management experience.

6. Demonstrated experience in liaising and negotiating with government departments

7. Highly developed research skills

8. Excellent oral and written skills

9. Interpersonal and cross-cultural skills of a high order

10. An excellent understanding of the cultural, political, economic and social issues affecting Aboriginal people in the Northern Territory.

11. A knowledge and understanding of the overall context in which the Central Land Council operates, including working knowledge of the Aboriginal Land Rights Act (NT) and the Native Title Act.

12. Willingness to travel and work in remote localities, on occasion.

13. Current drivers licence (manual)

DESIRABLE 
Signed:  
Date
.…../……../…..

                General Manager

